
 

 Ask Dr. Rodriguez 

 

Ten Frequently Asked Questions (FAQs)  

Edition #1 2024-25 School Year – Week of August 5, 2024 

Questions are quoted as I received them directly from our community. 

1. Why did the district decide to launch an online Parent Handbook? 

As a result of parent feedback, the district decided to launch an online Parent Handbook. 

In addition, the Parent Handbook forms will streamline the student data collection 

processes, improve the efficiency of data capture by decreasing errors, and provide 

access to forms on multiple devices such as a phone, iPad, and computer. 

 

2. Where can I access the online Parent Handbook? 

The online Parent Handbook link has been emailed to all parents/guardians with an active 

email on record. Please get in touch with your school site and update your email address 

if you have not received an email with the link to access the handbook. 

3. What is the status of the Arts becoming an elective since Prop 28? 

Prop 28 aims to provide Arts experiences for PreK-12 students, with site flexibility. 

PreK-5 students must have this experience within the school year, while middle school 

students should have the opportunity to choose an Arts elective throughout the year. 

In our K-8 system, 7th and 8th-grade schedules typically include 90-minute blocks for 

core subjects and one 50-minute elective period per day. This single elective period is 

also used for ELD, AVID, PLUS, Project Lead the Way, and other non-core classes. 

Only schools with a full-time Arts teacher can offer Arts electives to 7th and 8th graders. 

Currently 10 schools have a full time Arts teacher and SUSD has the goal to continue 

expanding over the next several years to additional schools.  

The focus of the newly hired Prop 28 teachers is on TK-6th grades to build a foundation 

in the Arts, as these grades have lacked Music, Dance, Theatre, Visual, or Media Arts 

since 2006. Most new Art teachers are assigned to two school sites, preventing them from 

teaching 7th and 8th-grade electives. 

For the 2024-2025 school year, through music teachers from some high schools, we can 

now offer instrumental music to 6th-8th graders at Adams, Bush, Cleveland, Montezuma, 

and Wilson during this school year. 



4. I have noticed many students do not like the water at school and bring bottled 

water, my own children included. We have one filtered water bottle station in our 

cafeteria, but students are not allowed to go refill their bottles throughout the day. 

Can we have more filtered water systems put in our schools or classrooms? 

This week, we started installing additional water bottle filling stations in all schools and 

buildings. These stations are equipped with advanced filters to ensure improved water 

quality, providing students with access to clean, filtered water at all times. Promoting 

better hydration and health is a priority, and we must work together to ensure students 

have uninterrupted access to these stations. This initiative marks just the beginning of our 

efforts to enhance overall water quality within our school community. 

 

5. Did the school sites get to choose the color of their shade structure? 

Site administration was able to select the color of the sail between six approved 

Department of State Architects (DSA) colors including blue, desert sand, green, silver, 

terra cotta and yellow. They also were able to select the color of the poles between nine 

colors including black, blue, cobalt, dark brown, forest green, light ivory, gray, white and 

yellow.  

 

6. Hi there! I was wondering when we will see the new Certificated Pay Scale. I know 

it’s been approved but it’s not on the SUSD website. Thanks so much ; ) 

The vetted salary schedules, which include an approved total of 8% raise, have now been 

solidified and will be presented for final approval at the Board Meeting on August 13, 

2024. Once approved, the updated salary schedules will be posted on the Human 

Resources website. 

In the meantime, you can view the proposed salary schedules on Board Docs at 

https://go.boarddocs.com/ca/susd/Board.nsf/vpublic?open. 

7. An E board member on 821 keeps telling us that massive layoffs are coming at the 

end this year. Is this true? There is also a rumor about a golden handshake. Is that 

true? 

There are no plans for massive layoffs at the end of this year. Our budget is healthy and 

prepared for future declining enrollment and reduced state funding. Additionally, there 

have been no discussions about a Golden Handshake program. Districts generally only 

implement Golden Handshakes when they are overstaffed, which is not a current 

condition for SUSD. We understand the importance of stability and reliability for our 

staff and are committed to maintaining a secure and supportive work environment. 

 

https://go.boarddocs.com/ca/susd/Board.nsf/vpublic?open


8. We have had CASSPP and CAST scores by early June and yet nothing has been 

posted on Illuminate. Other districts had their scores in May. Do we have a date as 

to when those scores will be available? We really need this data to see how we are 

doing as teachers and how our students are doing. 

Thank you. 

Embargoed state testing results for students are currently available in Illuminate. Test 

results were made available in mid-July when it was confirmed that 95% of scores had 

been received. Teachers should note that although the CAASPP scores are available in 

Illuminate that this is pre-embargoed data which may vary from final scores. Families 

will receive the children’s results once the scores are finalized and non embargoed by the 

State. 

Principals received training on accessing their state testing results at Admin Launch. 

Teachers and staff members who need help in accessing state testing results in Illuminate 

are encouraged to take advantage of training materials found on our Staff Resources 

Page. Staff members may also submit a Help Desk Ticket and one of our staff members 

can follow up with help accessing state testing results.  

The release of the test data is affected by the District’s size and length of testing window.  

Therefore, not all sites receive their results at the same time. For example, SUSD’s 

testing window extends through the end of May. This affects SUSD not getting most of 

its results back until mid to late July.  

 

9. I do not understand why we need to use Sown to Grown.  It seems like a waste of 

instructional time and invasive. Can you tell me why? 

SUSD’s work with Sown to Grown is designed to support one of the district's LCAP 

goals (LCAP Goal 3): Support of the Whole Child, where the district commits to provide 

equitable and healthy learning environments that enhance the social-emotional and 

academic learning for all students utilizing a Multi-Tiered System of Supports (MTSS). 

Sown To Grow's platform is the MTSS Tier I system that ensures every student is seen, 

supported and learning at their best. Every student has the opportunity to check-in in a 

short weekly protocol (similar to an interactive journal). When challenges or stressors 

arise, schools are able to proactively respond with MTSS Tier 2/3 supports -- for 

example, a touch point with a counselor, resources to help their family, etc.  

Sown To Grow is funded by the US Department of Education and the National Science 

Foundation, and completes extensive research alongside implementations. There is ample 

academic research that demonstrates the importance of social-emotional wellbeing and 

skills in relation to academic performance. Recently their work in Metro Nashville Public 

Schools (Nashville, TN) was studied by a team at Harvard's Graduate School of 

Education; please click here to view the results. There have been similarly positive 

outcomes in large scale implementations throughout California as well, including in 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.stocktonusd.net%2FPage%2F16891&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C45ec390dd2e642e047d208dcb16917be%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638580312141291732%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=A9wFexT%2BXRAGQXsmI4RTeLRMmI5zCxFcPLvwdtAnSS0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.stocktonusd.net%2FPage%2F16891&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C45ec390dd2e642e047d208dcb16917be%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638580312141291732%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=A9wFexT%2BXRAGQXsmI4RTeLRMmI5zCxFcPLvwdtAnSS0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelpdesk.stocktonusd.net%2F&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C45ec390dd2e642e047d208dcb16917be%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638580312141303973%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=NHrMHWt5jpd7DW%2BVEuxIDwQCAEbTPBX3a2DdhPVkwDg%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJll2-6qcW7Y8-PT6lZ3pnW46M5xC7hr-bPW966ykD568krZW6BJ8P98003XWW20-V4W3FDPj0W5vWvCW2cPb0HN50XGKVpZCRtW4Bpbgb597pFcW83wMMs1CYy9yW1s0k0p2Tk3vwW1x6Txr4hV5LlW1XL2Bm3J9BHJN97J5vj96yptW2H2sQz81MN09W8tPHvC8-B66rW3sHpbB8QrH7wW9fxZtv507fQJW7CFqyT9ckP7jW65FJQv2Mp-hzW8Y2wwT7ZW60LN3sS4CQm1J8gW3GXB004Qk-YXW6nwg3t6npw8sW6myvM72dN_xJW3NMGVH5P6K1jVSL3j_8pjQ7WW8rt8fG7QW6Z7f5q2Ygn04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785889362%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=XbZgp0MLOzdjyBblHDd8%2BxgewcRp3JJjGYzUiS8rxVs%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJlF2-6qcW8wLKSR6lZ3pSW6_CWDq1n_ZH9W4RK3jh63PRfkN8NTdhHrJ2n4VvWMlL5z6L2pW3_MnPx8D6s3mW86Rwmt6l2YYKN4XtGl0n-JbJW8-tfds8Ph7lTW3ckxlT9lVdnZW6BdwKh6bKjZ7N20KSBbv_2bXW3RGJBp1MBcW-W1S7nh911_DGBN2Y2chQtnbVPW4-jNXG7rF4vKVkPV0f1SJgC_W8bLG-y7mVZHCW2zWfdh1swyK0W8Fhz6v7cf7MxW4r5jLp3p0JFZW1Ldv5-3GZHTQW3fQ0XR8c1QWrW8HfDl-7cfc1qW1DmBRN4jGZMbN74M0kCH_wY6N2W4S5VB7QvlW6Xfhlr1J1XqNW3G43L68G01Ppf5_XmqM04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785902140%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=z92PN1uOminWGzCphaYiQkWW6RHpf24omKt4GvXToSI%3D&reserved=0


Oakland Unified, Delano Union School District, and many more. In SUSD we began 

piloting Sown To Grow last year and the initial results proved very powerful. 

The Sown To Grow platform is a simple online check-in where students are invited to 

share how they are feeling each week, very similar to a journaling protocol. Students 

have full agency to share as they see fit and feel comfortable -- there is no aspect of the 

program that monitors students without their knowledge or agency. We are simply asking 

how they are doing so they can let us know if there are any challenges they are facing that 

we can help with. They have found that when they invite students to share, they often do 

-- especially our more internalizing learners who may not feel as comfortable raising 

issues in a public format. 

Sown To Grow fully recognizes the challenge of time in the classroom and has 

intentionally designed a protocol that typically takes 3-5 minutes per week for high 

school students. In many comprehensive high schools, the check-in happens once a week 

as a quick do-now or bell ringer, as students are walking in and in parallel with 

attendance. We would encourage teachers to reach out to our PD and training team for 

support as needed; their Director of Training is a former high school teacher herself, and 

is happy to connect on classroom strategies that can facilitate this process seamlessly. 

While the time to check-in is brief, they have seen direct results in improved academic 

performance as a result. 

Our shared goal is to support all students while also amplifying relationships between 

students and adults at school. The short online check-in tool takes just a few minutes a 

week. Further, it allows for every student to engage in a check-in each week, which can 

be very challenging to complete in-person for every teacher. Lastly, their research has 

shown that offering different modalities for students to engage is very powerful. Click 

here to view a high school student's comments at a Board meeting from a different 

district on how the online check-in process is more accessible and effective for him and 

his classmates. 

Ultimately, our hope is to support students in feeling at their best in school so they can 

learn at their best, and having an easy and accessible place to share is an important 

enabler.  

10. Good morning, 

Where can I locate SUSD written grading policy for High Schools? I want to find 

out how often teachers are required to input grades in the platforms that have been 

assigned by the district. i.e. ParentVUE, StudentVUE, Google Classroom. I am 

concerned because I have been searching through your website and it is nearly 

impossible to find. Your help in locating the District Policy/Requirements is greatly 

appreciated. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJlY2-6qcW95jsWP6lZ3pxW51l9H11-KK-RW2zmclV9lllpPW6p-rnC3tb4RWN49s9qnKjw1zW9jgV2n3K9tXbW2Sr4mt1-dxDRW4Mv3Wp1NFS4YN76vFZqsc2VFN1pJFt-TkfCRW1sz_8z608N8_W25QBfx2YHfP9N8fSCsJFNghJW94dmlP8dNVTyW7dQGTD4JW5d3W48m6p6238WdLW1bsGPr3TNdjSW65M-w64tTnS1W5lxq6h7khCSPW4FWV8R3kdcHXW7NhNq46SZjB5N7tBHz5mM6nvW45FxVL10H4t3W2bMRDt4p1GCKW6RYNNN8D1t8ZW6rt6P04Ck1YSW59HrWR3M-XWxVx03H47l4TGBW3pn96L7BCv4JN6X17mxZ-0wXW7Rzc3_5TYmDTf35GFPH04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785910175%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=j69wTnyeIbe6hFTFNKbmgoWhFZeQwtqlmctfM4b8jAk%3D&reserved=0
mailto:training@sowntogrow.com
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJlF2-6qcW8wLKSR6lZ3phW4j30341FlphJW6CWHLx6p6yYwVstq4h5xpTc5W7tPDj71WKx8CW4kFQBv2KwY1tN3yzG8F2ylJxW41X-kv5b7RsBW9cp7L06GvB3wW18vwL93xMRpGW4376246DcjD_M5DCJGYScnfW8yJfSY1s8sZVW86JQ2M43FHgHW56l9gD8jj1SsVxy2yh5hsc8ZW3P4zVv4B45hTW8SGqLH5zxMv5W56zdjF75KrBRW7Dx02g65xgFbN4yYP8-zhgrpW35Tkdz4ykWcSW7TWjTg2KRwgGW4NFzWX8dCWgpW3B8nJz3pMNyLW7sG49B6JZpP-W1fbdGL1M_R8LV4zXcM6QdpK-W4VwdB08hFp1hf92XHTH04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785918152%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UOMXW8RJ5sAabOzlAOIPnXhVeyiLbYVjqGNJIlpBT8o%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJlF2-6qcW8wLKSR6lZ3phW4j30341FlphJW6CWHLx6p6yYwVstq4h5xpTc5W7tPDj71WKx8CW4kFQBv2KwY1tN3yzG8F2ylJxW41X-kv5b7RsBW9cp7L06GvB3wW18vwL93xMRpGW4376246DcjD_M5DCJGYScnfW8yJfSY1s8sZVW86JQ2M43FHgHW56l9gD8jj1SsVxy2yh5hsc8ZW3P4zVv4B45hTW8SGqLH5zxMv5W56zdjF75KrBRW7Dx02g65xgFbN4yYP8-zhgrpW35Tkdz4ykWcSW7TWjTg2KRwgGW4NFzWX8dCWgpW3B8nJz3pMNyLW7sG49B6JZpP-W1fbdGL1M_R8LV4zXcM6QdpK-W4VwdB08hFp1hf92XHTH04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785918152%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UOMXW8RJ5sAabOzlAOIPnXhVeyiLbYVjqGNJIlpBT8o%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJks2-6qcW69sMD-6lZ3lyW2KF0yj4y5WPhW7b-YPw14W15FW8CgC1M8lw5F8N8VgSD0hW4CqW1BGHfl1LMGhvW1Jk9LT98MQjRW3CMCcK6hmCg1W4KtHGk4PJ8CGW8mg6Gn168cLGN61x0742F5YFW4jw8cP3c43BBN1V0VlPTyGNgW4qJ6cV3DLM5RW2wDkJs3khX-NW8Pn6542R_5GqW58R-sW90sXXYVCw2Y-3skkW4W1Cd8Pk6RRL6ZW7rwM873qhKqyW6vLB_r2RDHGzf2xH1HH04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785927620%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cpRbJF1PSR9%2FpTLPVvrXT%2FAO%2BdpDBRPONHGgj0V%2FLPo%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcwlwh04.na1.hs-sales-engage.com%2FCtc%2FI6%2B23284%2FcWlwh04%2FJks2-6qcW69sMD-6lZ3lyW2KF0yj4y5WPhW7b-YPw14W15FW8CgC1M8lw5F8N8VgSD0hW4CqW1BGHfl1LMGhvW1Jk9LT98MQjRW3CMCcK6hmCg1W4KtHGk4PJ8CGW8mg6Gn168cLGN61x0742F5YFW4jw8cP3c43BBN1V0VlPTyGNgW4qJ6cV3DLM5RW2wDkJs3khX-NW8Pn6542R_5GqW58R-sW90sXXYVCw2Y-3skkW4W1Cd8Pk6RRL6ZW7rwM873qhKqyW6vLB_r2RDHGzf2xH1HH04&data=05%7C02%7CMLRodriguez%40stocktonusd.net%7C2b6e0d555b044f30f7f808dcb22cd0f8%7C81ee440b405d41a981211a2144b4250a%7C0%7C0%7C638581152785927620%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=cpRbJF1PSR9%2FpTLPVvrXT%2FAO%2BdpDBRPONHGgj0V%2FLPo%3D&reserved=0


To ensure that families receive ongoing communication about their child's academic 

performance, all staff should adhere to the progress report and grading calendar outlined 

below and aligned with our Board Policy. Last year, we initiated discussions about 

implementing a common report card for high school using Synergy and Synergy 

Gradebook, along with establishing consistent expectations. If there are specific concerns 

regarding performance in a particular class, I encourage families to reach out directly to 

the teacher or site administrator to address these concerns and improve communication. 

 


